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原　注

はじめに 
―パワーは誤解されている

	 1	 Plato, Plato’s Republic, Book II (Agora Publications, 2001): 47–48.［プラトン『国
家』藤沢令夫訳（岩波書店、1979年）ほか］

	 2	 Niccolo Machiavelli, De Principatibus/Il Principe (Antonio Blado d’Asola, 1532).［ニ
ッコロ・マキアヴェッリ『君主論』（岩波文庫ほか）］

chapter１ 
パワーの基本原理

	 1	 Lia Grimanis, Keynote Talk at International Women’s Forum, World Leadership 
Conference, Toronto, November 15, 2017.

	 2	 Grimanis, Keynote Talk.
	 3	 Grimanis, Keynote Talk.
	 4	 The International Coaching Federation (ICF) certifies coaches according to 

different levels of professional development: associate certified coach (ACC), 
professional certified coach (PCC), and master certified coach (MCC). Many 
certified coaches work as executive coaches. All certified coaches follow a codified 
methodology, much like a certified public accountant (CPA) or a chartered financial 
analyst (CFA) does. Lia enlisted only ICF certified coaches for the charity.

	 5	 Lia Grimanis in discussion with the authors, June 2019, September 2019, and 
October 2020.

	 6	 Grimanis, discussion with authors.
	 7	 Certified coaches in discussion with the authors, August 2020.
	 8	 Mary Parker Follett, Dynamic Administration: The Collected Papers of Mary 

Parker Follett, eds. Henry C. Metcalf and L. Urwick (New York–London: Harper & 
Brothers, 1942), 101; see also Mary Parker Follett, Creative Experience (New York: 
Longmans, Green, & Co., 1924), xiii.
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com/news/articles/2019-07-29/the-elite-club-that-rules-the-diamond-world-is-
starting-to-crack

	19	 Lara Ewen, “Rock Bottom: Tracing the Decline of Diamond Retail,” Retail Dive, 
June 18, 2019, https://www.retaildive.com/news/rock-bottom-tracing-the-decline-of-
diamond-retail/555795/

	20	 Edahn Golan, “De Beers’s Market Share Falls in 2019, Hides a Surprise,” Rubel & 
Ménasché, October 8, 2020, https://www.rubel-menasche.com/en/de-beers-market-
share-falls-in-2019-hides-a-surprise/.

	21	 Emerson, “Power-Dependence Relations.”
	22	 National Portrait Gallery, “Lyndon Johnson and the ‘Johnson Treatment,’” accessed 

November 18, 2020, https://npg.si.edu/blog/lyndon-johnson-and-johnson-treatment
	23	 “Stay Tuned: Campaign ‘Spying’ & the Ways and Means of Power (with Bob 

Caro),” café, April 11, 2019, https://cafe.com/stay-tuned/stay-tuned-campaign-
spying-the-ways-and-means-of-power-with-bob-caro/

	24	 Robert A. Caro, Master of the Senate (Westminster, MD: Knopf Doubleday 
Publishing Group, 2009), 153.

	25	 In their 2008 article in the Journal of Applied Psychology, Anderson, Spataro, and 
Flynn find that, while extroverts attained more influence in organizations that 
were team-oriented, in organizations where individuals primarily worked alone on 
technical tasks, it was conscientious people, not extroverts, who attained the most 
influence. Cameron Anderson, Sandra Spataro, and Francis Flynn, “Personality and 
Organizational Culture as Determinants of Influence,” Journal of Applied 
Psychology 93, no. 3 (2008): 702–10.

	26	 Raoul Girardet, Mythes et mythologies politiques (Seuil, 1986).
	27	 Lee Ross, “The Intuitive Psychologist and His Shortcomings: Distortions in the 

Attribution Process,” in Advances in Experimental Social Psychology, ed. Leonard 
Berkowitz, vol. 10 (Academic Press, 1977), 173–220.

	28	 “Pride goeth before destruction, and a haughty spirit before a fall,” King James 
Bible, Proverbs 16:18.

chapter２ 
パワーは汚らわしいとは限らない

	 1	 Robert Greene, The 48 Laws of Power (New York: Penguin Books, 2000), 16, 56, 89, 
101.［ロバート・グリーン＆ユースト・エルファーズ『権力に翻弄されないための

	 9	 Pam Houston, “The Truest Eye,” O, the Oprah Magazine, November 2003, accessed 
December 10, 2020, http://www.oprah.com/omagazine/toni-morrison-talks-love /4/

	10	 The figure depicts our adaptation of Emerson’s power-balancing strategies. See 
Richard M. Emerson, “Power-Dependence Relations,” American Sociological Review 
27, no. 1 (1962): 31–41.

	11	 Andrew Francis-Tan and Hugo M. Mialon, “‘A Diamond Is Forever’ and Other 
Fairy Tales: The Relationship Between Wedding Expenses and Marriage 
Duration.” Economic Inquiry 53, no. 4 (2015): 1919–30.

	12	 Stefan Kanfer, The Last Empire: De Beers, Diamonds, and the World (New York: 
Farrar, Straus and Giroux, 1995): 270–72.

	13	 Edward J. Epstein, The Rise & Fall of Diamonds (New York: Simon & Schuster, 
1982): 125–26.［エドワード・J. エプスタイン『ダイヤモンド神話の崩壊』田中昌太
郎訳（早川書房、1983年）］

	14	 Francis-Tan and Mialon, “A Diamond Is Forever.”
	15	 Social psychologist Robert Cialdini identified six tactics to influence the perceived 

value of a resource. These tactics range from making us feel that a resource is 
rare in order to persuade us that we need it (scarcity), to using figures of authority 
whom we respect and trust to recommend that resource (authority), to doing us a 
favor or giving us a gift so that we feel the social obligation to reciprocate when 
they ask us to do something in return (reciprocity), to pushing us to make a public 
statement that will bound us to do what they want us to do (consistency), to 
paying compliments to us to get closer to us and thereby more effectively influence 
our decisions (liking), and finally to using the behaviors of others around us to put 
pressure on us to do what these other people do and acquire the resources they 
have (social validation). See Robert B. Cialdini, Influence: The Psychology of 
Persuasion, vol. 55 (New York: Collins, 2007).［ロバート・B・チャルディーニ『影
響力の武器―なぜ、人は動かされるのか』社会行動研究会訳（［第三版］誠信書房、
2014年）］

	16	 Anne Bowers, “Category Expectations, Category Spanning, and Market Outcomes,” 
Advances in Strategic Management, 32 (2015): 241–276.

	17	 Alexandra Wexler, “De Beers Diamonds Reflect a Changing Market,” The Wall 
Street Journal, November 30, 2019, https://www.wsj.com/articles/de-beers-
diamonds-reflect-a-changing-market-11575109800

	 18	 Robert H. Frank, Luxury Fever: Why Money Fails to Satisfy in an Era of Excess 
(Free Press, 2001); Thomas Biesheuvel, “The Elite Club That Rules the Diamond 
World Is Starting to Crack,” Bloomberg, July 29, 2019, https://www.bloomberg.
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no. 2 (2003): 265–84; Nathanael J. Fast et al., “Illusory Control: A Generative Force 
Behind Power’s Far-Reaching Effects,” Psychological Science 20, no. 4 (2009): 502–8.

	17	 Fast et al., “Illusory Control,” 502–8.
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questionable ways. The word-filling paradigm to detect unconscious feelings of 
moral impurity was developed by Chen-Bo Zhong and Katie Liljenquist in “Washing 
Away Your Sins: Threatened Morality and Physical Cleansing,” Science 313, no. 
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Administrative Science Quarterly 59, no. 4 (2014):705–35.
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	29	 Casciaro, Gino, and Kouchaki, “Learn to Love Networking,” 104–107.
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and Pamela K. Smith, “The Social Distance Theory of Power,” Personality and 
Social Psychology Review, no. 2 (May 2013): 158–86.
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it is less clear, and contradictions between different sources and interpretations 
abound. For a summary, see Beard, The Roman Triumph, 85–92.
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	51	 “Rohingya,” Britannica Academic, Encyclopadia Britannica, 2020.
	52	 Hannah Beech, Saw Nang, and Marlise Simons, “‘Kill All You See’: In a First, 

Myanmar Soldiers Tell of Rohingya Slaughter,” New York Times, September 8, 
2020, www.nytimes.com/2020/09/08/world/asia/myanmar-rohingya-genocide.html
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https://rework.withgoogle.com/blog/five-keys-to-a-successful-google-team/

	55	 Bradley P. Owens, Michael D. Johnson, and Terence R. Mitchell, “Expressed 
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Organization Science 24, no. 5 (2013): 1517–1538. In Think Again: The Power of 
Knowing What You Don’t Know (Viking, 2021), Adam Grant also shines a light on 

俊郎訳（誠信書房、1965年）］
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November 3, 2020, https://www.historyextra.com/period/20th-century/princess-
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楠木建訳（三笠書房、2022年）］

	56	 See Julie Exline and Peter Hill, “Humility: A Consistent and Robust Predictor of 
Generosity,” Journal of Positive Psychology 7, no. 3 (2012): 208–18; Jordan Paul 
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人は何に価値を見出すのか

	 1	 For a comparison and summary of essential views of human nature in Western 
and Eastern thought, including Confucianism, Hinduism, Buddhism, Plato, the Bible, 
Islam, and Kant, see Leslie Forster Stevenson, Thirteen Theories of Human Nature 
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“Toward a Conceptualization of Optimal Self-Esteem,” Psychological Inquiry 14, no. 
1 (2003): 1–26; Jennifer Crocker and Lora E. Park, “The Costly Pursuit of Self-
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emphasis on transcending self-concern, can instead be understood to parallel this 
distinction between fragile and secure self-esteem when it invites us to embark on 
a path of liberation from negative preoccupation with the self and the need for 
affirmation from others.
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acceptance of an externally imposed code of values justified by recourse to some 
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see Somogy Varga, Authenticity as an Ethical Ideal (New York: Routledge, 2012). 
For other sources, see Jacob Golomb, In Search of Authenticity: From Kierkegaard 
to Camus (London: Routledge, 1995); Charles Taylor, The Ethics of Authenticity 
(Cambridge, MA: Harvard University Press, 1991)［チャールズ・テイラー『「ほん
もの」という倫理―近代とその不安』田中智彦訳（産業図書、2004年）］. Having 
secure self-esteem does not mean being uninterested in improving oneself. A 
failure can be terribly disappointing to someone and motivate them to become 
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its societal implications, see also Kwame Anthony Appiah, The Honor Code (New 
York: W. W. Norton, 2010); Geoffrey Brennan and Philip Pettit, The Economy of 
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Authenticity in Organizations,” Academy of Management Annals 13, no. 2 (July 
2019): 633–1; Muping Gan, Daniel Heller, and Serena Chen, “The Power in Being 
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	19	 Social psychologist Seymour Epstein theorized a hierarchical model where overall 
self-esteem is the first-order dimension of a person’s self-assessment, and second-
order dimensions relating to general competence, moral self-approval, power, and 
love worthiness contribute to the assessment of self-esteem. We develop a similar 

	13	 For classic treatments of people’s self-view, see Morris Rosenberg, Conceiving the 
Self (New York: Basic Books, 1979). Self-esteem is a component of self-concept. Self-
concept is a person’s view of what they are like. Self-esteem is how a person 
values what they are like. See Jim Blascovich and Joseph Tomaka, “Measures of 
Self-Esteem,” in Measures of Personality and Social Psychological Attitudes, vol. 1, 
eds. John Robinson, Phillip Shaver, and Lawrence Wrightsman (San Diego: 
Academic Press, 1991), 115–60.
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with similar concepts, such as existential meaning and mattering. Supporting our 
view that existential anxiety is linked to the need to have a positive view of our 
worth, measures of self-esteem are highly correlated with measures of existential 
meaning, as well as measures of mattering, especially to others. See Andrew Reece 
et al., “Mattering Is an Indicator of Organizational Health and Employee Success,” 
The Journal of Positive Psychology 16, no. 2 (2019): 1–21.

	15	 This view of self-esteem as a person’s superordinate goal finds its roots in 
Abraham Maslow’s famed hierarchy of needs, though Maslow’s original hierarchy 
conceives of esteem as subordinate to self-actualization (Abraham Maslow, “A 
Theory of Human Motivation,” Psychological Review 50, no. 4 [1943]: 370–96). Later 
psychologists would relate self-actualization needs to a person’s intrinsic esteem, as 
opposed to the extrinsic esteem someone derives from others. Clayton Alderfer’s 
ERG theory organized Maslow’s model into three categories: Existence concerns 
people’s basic physiological and safety needs. Relatedness concerns social and 
status need that correspond to Maslow’s social need and the external component of 
esteem. Growth refers to an intrinsic desire for personal development, which 
includes the intrinsic component from Maslow’s esteem category and self-
actualization (Clayton Alderfelder, “An Empirical Test of a New Theory of Human 
Needs,” Organizational Behavior and Human Performance 4, no. 2 [1969]: 142–75). 
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