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はじめに 
―パワーは誤解されている

	 1	 Plato,	Plato’s Republic, Book II	 (Agora	Publications,	2001):	47–48.［プラトン『国
家』藤沢令夫訳（岩波書店、1979年）ほか］

	 2	 Niccolo	Machiavelli,	De Principatibus/Il Principe	(Antonio	Blado	d’Asola,	1532).［ニ
ッコロ・マキアヴェッリ『君主論』（岩波文庫ほか）］

chapter１ 
パワーの基本原理

	 1	 Lia	Grimanis,	Keynote	Talk	at	 International	Women’s	Forum,	World	Leadership	
Conference,	Toronto,	November	15,	2017.

	 2	 Grimanis,	Keynote	Talk.
	 3	 Grimanis,	Keynote	Talk.
	 4	 The	 International	Coaching	Federation	 (ICF)	 certifies	 coaches	 according	 to	

different	 levels	 of	 professional	 development:	 associate	 certified	 coach	 (ACC),	
professional	 certified	 coach	 (PCC),	 and	master	 certified	 coach	 (MCC).	Many	
certified	coaches	work	as	executive	coaches.	All	certified	coaches	follow	a	codified	
methodology,	much	like	a	certified	public	accountant	(CPA)	or	a	chartered	financial	
analyst	(CFA)	does.	Lia	enlisted	only	ICF	certified	coaches	for	the	charity.

	 5	 Lia	Grimanis	 in	discussion	with	 the	 authors,	 June	2019,	 September	2019,	 and	
October	2020.

	 6	 Grimanis,	discussion	with	authors.
	 7	 Certified	coaches	in	discussion	with	the	authors,	August	2020.
	 8	 Mary	Parker	Follett,	Dynamic Administration: The Collected Papers of Mary 

Parker Follett,	eds.	Henry	C.	Metcalf	and	L.	Urwick	(New	York–London:	Harper	&	
Brothers,	1942),	101;	see	also	Mary	Parker	Follett,	Creative Experience	(New	York:	
Longmans,	Green,	&	Co.,	1924),	xiii.
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starting-to-crack
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	20	 Edahn	Golan,	“De	Beers’s	Market	Share	Falls	in	2019,	Hides	a	Surprise,”	Rubel & 
Ménasché,	October	8,	2020,	https://www.rubel-menasche.com/en/de-beers-market-
share-falls-in-2019-hides-a-surprise/.

	21	 Emerson,	“Power-Dependence	Relations.”
	22	 National	Portrait	Gallery,	“Lyndon	Johnson	and	the	‘Johnson	Treatment,’”	accessed	

November	18,	2020,	https://npg.si.edu/blog/lyndon-johnson-and-johnson-treatment
	23	 “Stay	Tuned:	Campaign	 ‘Spying’	&	 the	Ways	and	Means	of	Power	 (with	Bob	

Caro),”	 café,	April	 11,	 2019,	 https://cafe.com/stay-tuned/stay-tuned-campaign-
spying-the-ways-and-means-of-power-with-bob-caro/

	24	 Robert	A.	Caro,	Master of the Senate	 (Westminster,	MD:	Knopf	Doubleday	
Publishing	Group,	2009),	153.

	25	 In	their	2008	article	in	the	Journal of Applied Psychology,	Anderson,	Spataro,	and	
Flynn	 find	 that,	while	extroverts	attained	more	 influence	 in	organizations	 that	
were	team-oriented,	in	organizations	where	individuals	primarily	worked	alone	on	
technical	tasks,	it	was	conscientious	people,	not	extroverts,	who	attained	the	most	
influence.	Cameron	Anderson,	Sandra	Spataro,	and	Francis	Flynn,	“Personality	and	
Organizational	 Culture	 as	Determinants	 of	 Influence,”	 Journal of Applied	
Psychology	93,	no.	3	(2008):	702–10.

	26	 Raoul	Girardet,	Mythes et mythologies politiques	(Seuil,	1986).
	27	 Lee	Ross,	 “The	 Intuitive	Psychologist	and	His	Shortcomings:	Distortions	 in	 the	

Attribution	Process,”	 in	Advances in Experimental Social Psychology,	ed.	Leonard	
Berkowitz,	vol.	10	(Academic	Press,	1977),	173–220.

	28	 “Pride	goeth	before	destruction,	and	a	haughty	spirit	before	a	 fall,”	King James 
Bible,	Proverbs	16:18.

chapter２ 
パワーは汚らわしいとは限らない

	 1	 Robert	Greene,	The 48 Laws of Power	(New	York:	Penguin	Books,	2000),	16,	56,	89,	
101.［ロバート・グリーン＆ユースト・エルファーズ『権力に翻弄されないための
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	14	 Francis-Tan	and	Mialon,	“A	Diamond	Is	Forever.”
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value	of	a	resource.	These	tactics	range	 from	making	us	 feel	 that	a	resource	 is	
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pressure	on	us	to	do	what	these	other	people	do	and	acquire	the	resources	they	
have	 (social	 validation).	 See	Robert	B.	Cialdini,	 Influence:	The Psychology of 
Persuasion,	vol.	55	 (New	York:	Collins,	2007).［ロバート・B・チャルディーニ『影
響力の武器―なぜ、人は動かされるのか』社会行動研究会訳（［第三版］誠信書房、
2014年）］
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� 18	 Robert	H.	Frank,	Luxury Fever: Why Money Fails to Satisfy in an Era of Excess	
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4 � 原　注� 5
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Eyewitness to Power: The Essence of Leadership Nixon to Clinton	 (New	York:	
Simon	&	Schuster,	2000).
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	 5	 Bertrand	Russell,	Power: A New Social Analysis	 (Psychology	Press,	2004),	12.［バ
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人は何に価値を見出すのか
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